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ABSTRACT The study investigates the demographic variables (gender, qualification, experience, school type, and
locational disparity) as determinants of principal managerial efficiency in Alimosho and Oshodi/Isolo Local
Government Areas of Lagos State. Simple and stratified random sampling techniques has been used to sample two
federally recognised local government areas, twenty secondary schools and sixty respondents made up of principals
and teachers. School Principals’ Managerial Efficency Questionnaire (SPMEQ) forms I and II were designed for the
principals and teachers. Five hypotheses were tested at 0.05 level of significance. Data were analysed using t- test.
The findings indicated that study variables were significant and reliable predicators of managerial effeciency. It is
then recommended that principals should be encouraged and government needs to consider the role demands of
principals and come to their aid where and when necessary.
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INTRODUCTION

Secondary school principals’ efficiency can
be assessed in different ways. In a developing
country like Nigeria, parents use the academics
achievement of their children in external exami-
nations to assess both the principals and staff
efficiency. Both parents and the country at large
acknowledge shortages of learning facilities and
instructional materials in schools and their in-
ability to buy all the required texts and other
learning materials for their wards. They strongly
believe that if students fail examinations, princi-
pals and teaching staff have not done well and
should be blamed for student poor academic
performance (Idowu 2012). Idowu (2012) defined
educational resources as the available facilities
that can be used to achieve educational goals
and objectives. They are materials, financial,
human, transportation, accommodation and
symbolic resources. It should be emphasised
that availability and effective transportaion sys-
tem contribute to school efficiency in terms of

academic success. Resources management con-
notes to various ways resources can be effec-
tively put to use. Idowu (2012) observed that if all
the resources allocated to the schools are pru-
dently managed, it would lead to school efficien-
cy in terms of good student learning outcome.

The behavioural traits of the designated
school managers is crucial in determing school
success. In fact, they influence the behaviour of
subordinate and other school participants. They
initate programmes, set policy and obtain mate-
rial and fiscal resources; they motivate and sup-
port school improvement. Researchers, accord-
ing to Araoyinbo (1995), have sought to relate
the success or failure of school leaders to pro-
fessional traits such as years of training, experi-
ence and personal characteristics like age, sex,
race and etc. The evidences from the findings
shows that leader’s attitude relates more to
school or program success than other leader’s
variables. Effective objectives and set standards
of performance create a productive working en-
viornment and obtain needed support. They ini-
tiate, motivate and support school improvement.
They also effect change through their influence
on teachers, obtain political, parental and finan-
cial support for the smooth runing of the school.

One of the most important services that gov-
ernment provides is education. It affects the well
being of every citizen by providing the knowl-
edge and skills necessary to live and work effi-
ciently in our society. The desire to use educa-
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tion for Nation building was and is still very
compelling and so much was the faith in educa-
tion that the schools of the nation were not only
meant for political socialization but also for oth-
er social functions and for economic growth
(Bojuwoye 2006).

It is also known that the efficient manage-
ment of the educational system has positive im-
pact on the state’s economy, spending priorities
and ability to attract and retain residents. Thus,
one of the most important public and private
policy questions that we face is: How can we
improve our educational system and increase
student learning outcome via efficient manage-
ment of schools? One of the alternatives for im-
proving student learning outcomes is to increase
the quality of both the teaching and manage-
ment staffs. If principals and teachers are on the
front line of the educational system, then im-
proving their quality should intuitively increase
the quality of the service they provide (Carr
2006).

Ogundiran (2009) buttressed that since the
National Policy on education is the government’s
way of facilitating that part of the national ob-
jectives that can be achieved using education
as a tool. Then, no policy on education can be
formulated without first indentifying the overall
hamony with Nigeria’s national objectives. For
the philosophy to be in harmony with Nigeria
national objectives, it has to be geared towards
self – realization, better human relationships,
individual and national efficiency, effective citi-
zenship, national consciousness, national unity
as well as towards socio-cultural, political, sci-
entific and technological progress.

Researchers over the post decades on
school management have shown that the ways
schools are managed determine the educational
outcome. The major findings of these studies
according to Akande (2007) have been that some
schools were more effective than others, even
when the background characteristics of the stu-
dent population were controlled. The net school
effects could be attributed to some extent, to a
set of school processes, characteristics, educa-
tional and management elements such as edu-
cational leadership, school climate, organisation-
al characteristics and curriculum variant are im-
portant determinant of school and educational
outcomes, and that, it is important to critically
examine instructional conditions like time on task,
content covered and the structuring of the learn-

ing process. Akande (2007) noted two major im-
plications from major researches on school man-
agement as one, educational managers and pol-
icy makers can no longer pretend that it does
not matter how schools are managed and it has
become imperative to review the school man-
agement practices; next, making education more
effective is the responsibility of educational
managers and those who operate within the
school systems themselves.

Akande (2007), identified four indicators in
management as constituting measurable factors
in any analysis of management situation. The
variables include; input context, process or
throughput and outcome. The inputs refer to all
kinds of variables connected with financial and
personal characteristics as well as the back-
ground characteristics of the students. The pro-
cess or throughput is how the school combines
its inputs to achieve the goals of education within
the prevailing context. The central issue in a
consideration of throughput is what process
factors make for the difference between efficent
and less efficient schools. Besides, the outcome
is the students learning outcome, which is a func-
tion of efficient management of the school. Prin-
cipal indicators might be considered high quali-
ty if their students learn significantly more than
would have been predicted given those students
prior achievement. The final stage is the feed-
back mechanism. This is a regulatory process
through which information about input and its
transformation into output is channeled back
into the system. This enables the system to cor-
rect any devalues from its course. Secondary
schools in Nigeria receive feedback regarding
its activities through student yearly result re-
leased by WAEC and NECO performance and
general performance, comments from parents,
community and labour market. The feedback pro-
vided can be used by educational planners, pol-
icy makers and school managers to determine
the most appropriate input and teaching pro-
cess that could enhance consistently student
learning outcomes which is a reflection of prin-
cipals efficiency.

Gender approach in management has been
described as the qualitative and interdependent
characteristics  of  women and men’s position in
society. It means analysing the forms and links
that gender relations between them and other
wider relations in society. The concept that gen-
der makes it possible to distinguish the biologi-
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cally founded gender difference. Such gender
differences between women and men from the
culturally determined differences between the
roles given to or undertaken by women and men
respectively in a given society.The first are un-
changeable and unchallengeable like a destiny,
the later are workable and may be changed by
political and opinion shaping influences.

According to Olaoye (1999), men and wom-
en in management are viewed differently and in
nearly all cases, the biases are in favour of the
male managers. The equality of men and women
in organisational settings have tended to focus
on stereotypes and biases which has frequently
been directed toward the female managers. Fe-
male managers are seen as possessing less de-
sirable characteristics for  a managerial position
and the performance and credentials of women
are rated less favourably than those of an equiv-
alent man. However, since the resurgence of fem-
inism in school management since 60s to date,
many women have joined consciousness- rais-
ing groups to explore the roots of their feminie
socialization. The level of women participation
in the economy of any country is usually a re-
flection of the degree of the overall develop-
ment and opens up for the realization of women
productive potentials in development.

Moreover, women are naturally endowed
with managerial capabilities and have occupied
positions of authorities as well as demonstrated
beyond reasonable doubt that they can succeed
as managers like men. On the contrary, the as-
sumption was that female education seems to
be a major determinant which is considered in-
imical to societal norms and dictates. The think-
ing then is that educating a woman would price
her out of marriage market which the woman is
primarily prepared for, thus revealing the age
long perception of women as a group having
little or nothing to contribute to social and eco-
nomic development.

Olaoye (1999) noted that women managers
should be counselled to dress for success,
avoid emotional display, to learn to play as team
members and to find the organisational power
sources to manipulate. Many of the women
managers described themselves as people ori-
ented and several stressed their concern with
subordinates as over riding. A woman called
herself a ‘teacher’, another a ‘mother and both
women explicitly rejected the rational model of
scientific management. These women were not

simply people oriented, they were found to be
task oriented. To some of these women task
orientation was more important than people
orientation.

Olaoye (1999) observed that women are the
motivators and the organizers. They are the ones
with new ideas who carry it through and priori-
tize them as well. They are seen as more capable
of carrying a project through to its completion.
On the contrary, Olaoye (1999) posited that men
relied on their secretaries to do things, they dis-
like detailed work and organizing follow up on
subordinates task. They tended not to see their
secretaries as independent workers or with sep-
arate career path while women managers often
delegated tasks that would help advance their
secretaries careers.Women managers focused on
accomplishing the task, using their personal ori-
entation to this end while the men managers fo-
cused on the importance of their jobs for organ-
isation and for society. Men tend to be image
engrossed. Female principals tend to have great-
er success with facilitative leadership than did
male principals, perhaps because women tend
to utilize less hiearchical leadership styles. Oth-
er reasons might be that subordinate perceive
facilitative male leaders as weak.

In a study that reviewed the leadership  style
of public school principal found out some evi-
dence for difference between the sexes. Female
principals scored  higher than their male coun-
terparts on task – oriented style measures but
about the same on interpersonality oriented style
measures. Female generally adopted a more
democratic or participative style as compared to
male principals. Data from National Centre for
Educational Statistics (1990 – 91)  indicates that
school women are increasingly holding public
or private school principalship positions. The
findings indicate that male and female teachers
perceive female principals as communicating
their authentic values and verbal expressions of
expectations more than male principals.

Principal gender has been found to affect
teachers’ perceptions more than teacher gender.
All teachers perceieved that female principals
pay more attention to their teachers’ work wheth-
er positive or negative. A link was found to exist
among teacher perception of principal effective-
ness, a feeling of closeness to  the principal, and
the degree of attention that principals gives
teachers. Research has indicated that a primary
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difference between effective and ineffective
schools is the principal. A large majority of the
women interviewed belief there was a difference
in male and female management styles and effi-
ciency; women managers were seen as more
supportive, caring, nurturing and better human
resource managers than men. This supportive-
ness was expressed as a means of getting the
best out of staff in the interest of the service.
Men were percieved as less supportive and less
interested on the service. However, women need
to be brillant to get on, men only have to be
average. According to Olaoye (1999), this senti-
ment was echoed by many, once in management
posts by some women described as being very
visible and exposed.  Management was seen as
the more one gets inside the organisation the
more avert the challenge is- not in terms of wheth-
er you can do the job but because of gender
related issues.

Inspite of the Nigerian national policy on
education with regards to the making of educa-
tion accessible to all and sundry, it is quite obvi-
ous that locational disparties abound everywhere
(Ogundiran 2008). It should however be noted
that the location and type of school have a great
influence on the academic achievement of the
student which is a function of principal manage-
rial efficiency. Some schools are new while some
are old. Some are located in the urban areas which
are highly and densely populated with a lot of
infrastructural and instructional facilities; while
some schools are in rural areas with low popula-
tion and no tangible teaching facilities. The ur-
ban seems to be civilized and crowded with large
population and other social features like pollu-
tion, noise, traffic congestion etc. The rural ar-
eas are characterised by natural calmness de-
void of much noise, air pollution and traffic con-
gestion. Some researchers have established the
dichotomy between the rural and urban areas,
old and new schools in terms of school location
and resources availability thereby bringing
about adverse effects on managerial efficiency
and students’ performance.

In Nigeria according to Ogundiran (2008),
inspite of the  laudable provisions of the Na-
tional Policy on Education with regards to the
making of education accessible to all and sun-
dry, it is quite obvious that locational disparities
abound everywhere. It should, however, be not-
ed that school location has a great influence on

the academic achievements of students. Thus,
the study is an attempt to determine the extent
to which disparities exist in terms of school lo-
cation, school type and their impact upon the
performances of secondary school students in
Alimosho and Oshodi / Isolo Local Educational
District of Lagos State.

According to Ogundiran (2008), it was con-
tended that certain factors such as school type
and location of schools, parental - socio eco-
nomic status, expectations and aspirations, val-
ue orientations and family size affect the effi-
ciency of school principals and the academic
performance of students in schools. It was then
concluded that good quality schools in terms of
adequate teaching and learning resources cou-
pled with efficient school management may be
affected.

Ogundiran (2008) observed that in planning
the school location, certain factors which affect
and influence school like building, equipment
and other facilities should be identified. The fac-
tors include: geographical location of the area,
rivers, relief, lakes, topography, vegetation and
economic situation. There are economic impera-
tives which vary from community to community,
region to region, state to state etc. No matter
how good the school programmes and teachers
may be without the needed instructional resourc-
es on ground, the teaching – learning activities
cannot yield the expected result. Abiodun-Oye-
banji (2013) noted that the availability and quali-
ty of essential resources go a long way in deter-
mining the efficiency of both management and
teaching staff in schools. Availability and quality
of physical resources appear to play a key role in
facilitating the teaching learning process while
the absence of it may jeopardize this process.

Abiodun-Oyebanji (2013) observed that li-
brary as one of the major physical resources in
educational system is more than a mere collec-
tion of books in a room but a place for quiet
learning where students and teachers can be-
come experts in using materials. It may not be
enough that physical facilities are available, they
must be of good quality before any meaningful
work might be done by the academic staff in any
educational system. Over the years, experience
shows that many secondary schools in Nigeria
do not have enough and standard classroom,
workshops or laboratories to train their students.
As a result of this, furniture resources, relevant
books and journals, workshops and laboratory
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apparatus, computers, sport facilities, internet
facilities and stationaries seem not sufficient in
many Nigerian secondary schools and even
when they are the on ground, they seem to be
on a poor condition. This is where the efficiency
of a school principal is assessed and evaluated.

Many educators (Yinyinola  2008) have ac-
knowledged the influence of school location /
environment on princiapal/ staff and student
efficiency. Since learning takes place in an envi-
ronment, it follows that the nature of the school
environmental factors could influence school
efficiency and learning. Yinyinola (2008) noted
that school location is one of the potent factors
that can influence the distribution of education-
al resources. It was also noted that the distribu-
tion of teachers in rural schools is not compara-
ble with urban school. He described the distri-
bution of teachers as being disordered, planless
and inefficient and that while some schools en-
joy adequate number of teachers, some do not
have enough because many teachers prefer to
teach in urban cities for obvious reasons.

Yinyinola (2008) discovered that several dis-
advantaged and heavily congested urban
schools produce better results than the relative-
ly advantaged rural schools. The rural – urban
locations of the school were found to be next to
socio – economic status as the potent factor
determining the quality of English acquired in
the school. The school is a second subset of the
environment generally regarded as a crucial de-
terminant of the student academic performance.
To most people, the school is synonymous to
education and learning. The management of the
school is therefore crucial for what goes on in it
and for the benefit which its students can derive
from it. The important element of the state of
management for the academic ability of students
is the status of school facilities such as libraries,
laboratories, instructional aids, teacher qualifi-
cation among others (Ojakovo  1979).

The nature of the larger society in which the
school and students reside – whether it is afflu-
ent or poor, industrial or pre – industrial, urban
or rural – determines a host of such factors as
general exposure, facilities, culture, patterns of
relationship, general level of enlightenment, level
of aspirations etc which are significant for effec-
tive learning. Most teachers in Nigeria prefer
urban to rural locations because the former is

abundantly endowed with basic facilities and
other privileges. The trained, experienced and
capable teachers tend to concentrate in the cit-
ies. The effect of this is that only second – rated
materials – and teaching staff are available for
service in the rural areas with severe conse-
quence for the preparation of the student in their
care (Ojakovo 1979).

According to Idowu (2012), the crises in Ni-
gerian education can be traced to four main
sources: management, teachers, facilities and
funding. Students’ poor learning outcome and
behaviour are manifestations of the problems
associated with the staffing of the schools, in-
adequate facilities and funding. The situation is
further aggravated by inefficient and ineffective
planning, organisation and management of the
available human and material resources by the
school principals. The problems of shortage of
teachers, facilities and funds are compounded
by management crisis. The public has lost con-
fidence in the public educational institutions;
many point accusing fingers to the managers of
educational ministries and educational institu-
tions for turning out “half – baked” products.
Principals and teachers are blamed for negligence
of duty and they too blame the government and
parents for not being supportive to their efforts
in the organisation and management of the stu-
dents to achieve desired goal.

At the centre of school life is leadership,
management and governance as represented by
the school principal. It is this aspects of school
life that ensure that all other aspects are held
together and developed. The key purpose of
this area is to assess the effectiveness of the
leadership and management of the school at
various levels in the management structure. Ef-
fective teaching can only take place in a school
that is well managed at every level. The key to
full realisation of effective and efficient school
system in a reformed and restructured educa-
tional systems depend on the capacity of the
leader and the staff at the school level.

Insights from the foregoing underscore the
significance of the principal demographic,
school type and locational disparity variables
on the principals managerial efficiency in sec-
ondary schools. These three elements can there-
fore constitute the rubric around which the study
seeks explanations bothering on relationship
among the variables.
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Statement of the Problem

There has been a general notion and ten-
dency to criticise school principals for poor man-
agement especially when it is the case of wom-
en at the helm of affairs. Without adequate in-
vestigation, people  tend to generalize not tak-
ing into proper consideration the factors of de-
mography, school type and locational dispari-
ties into proper consideration. Besides, the
study investigates the relationship among de-
mographic variables; (gender, qualification, ex-
perience, school type, and locational dispari-
ty) and principal managerial efficiency in Ali-
mosho and Oshodi/Isolo Local Educational
Districts of Lagos State, Nigeria.

Hypotheses

Ho1: There is no significant difference be-
tween Gender and principal managerial
efficiency.

Ho2: There is no significant difference be-
tween Qualification and principal man-
agerial efficiency.

Ho3: There is no significant difference be-
tween Experience and principal mana-
gerial efficiency.

Ho4: There is no significant difference be-
tween school type (old and new) and
principal managerial efficiency.

Ho5: There is no significant difference between
the locational disparities (Rural, Urban)
and principal managerial efficiency.

METHODOLOGY

Research Design

The study adopted descriptive survey meth-
od for research to elicit collect information from
the participants about how demographic vari-
ables determine the managerial efficiency of the
principal. Descriptive research is an innovative
tool for researchers. It presents an opportunity
to fuse both quantitative and qualitative data as
a means to reconstruct and also to find data and
characteristics about the population or phenom-
enon that is being researched. Descriptive re-
search design used in this study is suitable be-
cause the data collected by the researchers pre-
sents a number of advantages as it provides a

very multifaceted approach. That is why the re-
searchers used mixed methods approach.

Population

The study population comprised 34 princi-
pals of all public secondary schools in Alimosho
and Oshodi/Isolo local government areas of La-
gos State, Nigeria.

Sample and Sampling Techniques

Simple and stratified random sampling tech-
niques were used to select twenty principals

Instruments

Two structured questionnaires; Schools Prin-
cipals Managerial Efficiency Questionnaire (SP-
MEQ) and Subordinate Teachers’ Perception
Questionnaire (STPQ) were used to elicit infor-
mation from the principals and subordinate
teachers respectively.

Validity and Reliability of Instruments

The questionnaires were validated and a test
– retest reliability of the instruments was carried
out to arrive at a co-efficient of reliability. The
questionnaires were administered to the princi-
pals and teachers and the data collected were
analyzed using t – test statistics to test the dif-
ference between means.

RESULTS

Ho1: There is no significant difference be-
tween principals Gender and manageri-
al efficiency

Table 1 shows that t calculated (1.971) is
greater that t tabulated (1.725). The null hypoth-
esis is therefore rejected which means there is a
significant diference between the managerial ef-
ficiency of male and female principals.
Table 1: Principals gender and managerial effi-
c iency

Gender   N  X  S     t-cal    tab,
0.05,18

Male 9 54 17.4
Female 11 41.2 9.7 1.971 1.734
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Ho2:  There is no significant difference be-
tween principals Qualification and man-
agerial   efficiency

Table 2 show that t calculate (4.68) is greater
than t calculated (1.734) meaning that there is a
significant difference in managerial efficiency of
principals with basic background in education
and those with postgraduate degrees in educa-
tion. Therefore, the hypothesis is rejected.

Ho3: There is no significant difference be-
tween principals Working Experience
and  managerial efficiency

Table 3 shows that t calculated (0.410) is less
than t tabulated (1.734) implying that the mana-
gerial efficiency of new principals are better than
old principal.

Ho4: There is no significant difference be-
tween school type, (old and new) and
principals managerial efficiency

Table 4 shows that t calculate (3.60) is great-
er that t tabulated (1.734) implying that there is
significant difference in the managerial efficien-
cy of principals of old generation schools and
new generation schools. Hemce, hypothesis 4
is rejected.

Ho5: There is no significant difference between
school locational disparities (rural and ur-
ban) and principals managerial efficiency

Table 5 shows that t calculated (2.17) is great-
er than t tabulated (1.734) implying that there is
a significant difference in the managerial effi-
ciency of principals in rural and urban areas.

DISCUSSION

The study revealed that there is a significant
difference between managerial efficiency of male
and female principals. This finding agrees with
Olaoye (1999) who found that men fit the man-
agerial steretotype better than women despite
the sex role . It also conforms with Olaoye (1999)
who observed that female principals exhibit an
accommodative style of  leadership while males
maintain distance in order to assert values sta-
tus. However the finding is contrary to Bradley
(1979) who argued that there is no significant
gender – related difference in leadership behav-
iour. Oluwadamilare (2012) examined Demo-
graphic and Motivational variables as correlates
of teacher productivity in public secondary
schools in Oyo State, Nigeria and found out that
there is no significant relationship between
teacher gender and teacher productivity. This is
in line with the findings of Akiri and Ugborugbo
(2008) and Oluwadamilare (2012). Akinloye (2012)
also found out in his study that teacher’s gen-
der has weak positive but significant relation-
ship with student learning outcomes which is a
reflection of teacher efficiency. However, the find-
ing of Obadara (2005) also confirmed the finding
of Adewunmi (2000) and Akinwumi (2000) that
indicated no significant relationship between
teacher gender and student learning outcome.
The requirement for student learning is based
mainly on training and retraining of teachers.
These tend to improve student learning irrespec-
tive of the teacher gender.

Table 3: Working experience and principals man-
agerial efficiency

Specification   N   X  S   t-cal        tab
   0.05, 18

Old principals 4 43.4 17.4
New principals 16 39.7 9.6 0.410 1.734

Table 4: School type and principals managerial
efficiency

Specification   N   X  S   t-cal        tab
   0.05, 18

Old generation 12 29.6 12.6
  schools
New generation 8 52.4 14.7 3.60 1.734
  schools

Table 5: Locational disparities and principals
managerial efficiency

Specification   N   X  S   t-cal        tab
   0.05, 18

Principals in 3 42.7 10.6
  rural areas
Principals in 17 28.4 9.7 2.17 1.734
  urban areas

Table 2: Principals qualification and managerial efficiency

Specification  N  X     S    t-cal    t 0.05, 18

Principals with basic background in education 15 43.1 6.31
Principals with postgraduate degree in education 5 67.6 11.14 4.68 1.734



612 EMMANUEL O. ADU, GBADEGESIN MUTAIRU AKINLOYE AND OLABISI OLAOYE

The finding also revealed that there is a sig-
nificant difference in managerial efficiency based
on educational qualification.Thus, the findings
agree with Olaoye (1999) when he noted that
preparation programmes for school heads should
emphasise educational qualification. Oluwadam-
ilare (2012) on the other hand, found no signifi-
cant relationship between educational qualifi-
cation and teacher productivity.The study was
in line with the studies of Rivkin et al. (2005),
Kingdom (2006), Harris and Sass (2008).They
found no evidence to show that those teachers
with higher college entrance examination scores
are more productive than others. However on
the contrary, Findingu (2013) showed the signif-
icant effect of teacher’s qualification on teacher
classroom competence. This was associated with
the different level of qualification. The finding
supports the contention of Fagbamiye (1997)
that teacher qualification matters to the academ-
ic achievement of students in schools. Akinloye
(2013) also found a significant relationship be-
tween academic qualification and student learn-
ing outcomes. This agrees with Obadara (2005)
when he buttressed that to get from where we
are now to where we need to be educatonally,
teachers with full professional qualifications
should always be oppointed into secondary
schools to improve student learning outcomes.

The study also revealed that managerial effi-
ciency of new principals are better than that of
old principal.This findings contradicts that of
Akinloye (2013), Oluwadamilare (2012) which
showed significant relationship between years
of experience and teacher productivity. These
findings gained support from Akiri and Ugborug-
bo (2005) and Haris and Sass (2008). By implica-
tion teachers with many years of teaching expe-
rience tend to show higher level of productivity
than the newly engaged ones. Hence, the long-
er a teacher / principal stays in the job, appar-
ently, she/he learns and discovers new better
and effective methods of achieving higher
productivity.

In addition, the findings revealed that mana-
gerial efficiency of old school principals differ.
The old schools tend to have better facilities
than the new schools. The study of Abiodun –
Oyebanji (2013) showed that physical resourc-
es, material resources and human resources were
all significantly related to academic staff pro-
ductivity but on the contrary, there was no sig-
nificant relationship between social amenities

and academic staff productivity. These findings
were in line with Akomolafe (2005) that resourc-
es in teacher environment can to a greater ex-
tent, enhance teacher productivity. However, this
findings contradicted the study of Abiodun-
Oyebanji (2013) that the condition of social amen-
ities is paramount to the achievement of organ-
isational goals. Idowu (2012), in his study found
no significant relationship between material re-
source central  and student academic achieve-
ment. This finding is in line with that of Dean
(1995) who maintained that academic achieve-
ment of students depend on the behaviour and
nature of the relationship teachers maintain with
the students. It also corroborates the previous
studies that established positive relationship
between level of material resource central and
academic achievement (Idowu 2012).

The study also revealed that there is no sig-
nificant difference in the managerial efficiency
of principals in rural and urban areas. This con-
formed with Olaoye (1999) that the ultimate was
the ability of the leader to win respect and con-
fidence and having a sense of resourcefulness.
The findings gained support from the study of
Yinyinola (2008). The result of the findings from
the study indicated that no significant differ-
ence was observed in the Mathematics achieve-
ment test scores of rural and urban participants
in the experimental and central groups. This then
implies that school location did not influence
the improvement in mathematics achievement
test scores recorded by the participants in the
experiment groups. The probable reason for this
may be that most parents are enlightened and
also  have the knowledge of their educational
responsibilities of the children and are now ready
to encourage their children to work harder in
their academic pursuits by providing necessary
financial and moral support.This finding deviat-
ed from the previous studies of Olatunbosun
(2006) and Olopoenia (2004) who found out that
school location significantly influence the aca-
demic achievement test scores of participants in
their studies.

Urban schools seem to have more resources
avaliable to them than the rural schools. This is
in consonance with Ogundiran (2008) that more
school facilities and services are usually con-
centrated in urban schools. Many urban schools
were established much earlier than rural schools
where the economy tend to be more bouyant.
Ogundiran (2008) also found that urban schools
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were  better staffed with higher qualified teach-
ers than rural schools.Urban schools have more
resources available to them than the rural
schools. This is attributed to the fact that highly
qualified staff prefer to work in the urban schools
just as many highly qualified female principals
prefer to be in urban schools so as to be with
their husband who work in mother sectors of
the economy. Urban schools seem to have sig-
nificant better academic resources than rural
schools. They are better staffed both in quality
and  quantity as more teachers preferred to stay
in urban areas because of social amenities avail-
able there. This is in agreement with the findings
of Ogundiran (2008) on the neglect of rural areas.
The presence of public libraries in the urban cen-
tres also made the urban student more accessible
to library books. Also the available academic re-
sources in the urban areas significantly influenced
the students academic performance.

The findings of this study are congruent with
related post studies which show positive rela-
tionship among demographic, school type, lo-
cational disparities variables and principals man-
agerial efficiency. The study shows the gender
difference and managerial efficiency of public
secondary school principals. Hence principals
occupying managerial position should be en-
couraged and government should as well  con-
sider the role demands and come in where nec-
essary so that the best can then come from them.
Acrostic steps  therefore need to be taken to
improve the human and material resources in
the secondary schools as so boost students
academic performance. It is also recommended
that further studies in this area that address the
issue of role – conflict be carried out or con-
ducted in the area of women occupying mana-
gerial position.

CONCLUSION

The result of the study effectively establish-
es the fact that certain Demographic, School Type
and Locational Disparity variables have signifi-
cant influence on secondary school principal
managerial efficiency as reflected in the students’
academic achievement whether in internal or ex-
ternal examinations.

RECOMMENDATIONS

The management and proprietors of second-
ary schools should facilitate principals’ better

productivity by providing more conducive work-
ing environment for them through adequate pro-
vision of essential facilities needed for effective
and efficient performance on their part.

More emphasis should be placed on the
adequate provision of physical resources which
is a strong predictor or contributor to academic
productivity and principal efficiency. Efforts
should be made by the government and rele-
vant authorities to develop plans to ensure that
secondary school principals take the necessary
course work and receive necessary profession-
al development to carry out their assignment of
school management.

At least once in every two years every prin-
cipal should be entitled to one or two – month –
paid – training leave to update his/her knowl-
edge, skills and attitudes to work. This could be
organized by the ministries of education – local,
state, federal and financed by the properitors.

As a way of motivating the principals, any
one who retires meritoriously after the approved
age of retirement should enjoy his/her terminal
salary for life like retired generals and judges.

The secondary school principals should en-
sure the resources available are judiciously man-
aged and effectively and efficiently controlled
in order to enhance and improve their students’
academic achievement which is a function of
their efficiency
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